
 

 

 

 

 

 

 

 

Santa Cruz Area GSR Orientation Training Guide 

Welcome everyone to the Area Service Committee (ASC) Group Service Representative 

(GSR) and Alternate GSR orientation. You hold a very important service commitment at the ASC 

because you serve as the voice of your group. It is important to understand the 12 Concepts of 

Service as well as the 12 Traditions. The business we conduct here will serve our groups, our 

fellowship, and the suffering addict. Good Luck and thank you for your service. 

Group Service Representative (GSR) Description 

Each group elects one group service representative; even those groups hosting more than 

one recovery meeting elect just one GSR. These GSRs form the foundation of our service 

structure. GSRs provide constant, active influence over the discussions being carried on within 

the service structure. They do this by participating in area service committee meetings, attending 

forums and assemblies at both the area and regional levels, and sometimes joining in the work of 

an ASC subcommittee. If we are vigilant in choosing stable, qualified leaders at this level of 

service, the remainder of the structure will almost certainly be sound. From this strong 

foundation, a service structure can be built that will nourish, inform, and support our meetings. 

Group service representatives bear great responsibility. While GSRs are elected by and 

accountable to the group, they are not mere group messengers. They are selected by their groups 

to serve as active members of the ASC. As such, they are responsible to act in the best interests of 

NA as a whole, not solely as advocates of their own groups’ priorities. 

As participants in the area committee, GSRs need to be as well informed as they can be 

concerning the affairs of the committee. They study the reports of the committee’s officers and 

subcommittee chairpersons. They pay attention to the various handbooks published by the World 

Service Office on each area of service. After carefully considering their own conscience and what 

they know about how their group members feel, they take an active, critical role in discussions, 

which form the group conscience of the entire committee. 

GSR’s link their groups with the rest of the NA service structure, particularly through the 

information conveyed in their reports to and from the area committee. At group business 

meetings, the GSR report provides a summary of area committee activities, often sparking 

discussions among group members that provide the GSR with a feel for how the area can better 

serve the group’s needs. In group recovery meetings, GSRs make available fliers announcing area 

and regional activities. 

At area committee meetings, GSR reports provide perspectives on group growth vital to 

the committee’s work. If a group is having problems, its GSR can share those problems with the 

committee in his or her reports. And if the group hasn’t found solutions to those problems, the 

ASC Chairperson will open a slot on the committee’s “sharing session” agenda so that the GSR 

can gather the experience others have had in similar situations. If any helpful solutions arise from 

the sharing session, the GSR can report those back to the group. 
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Important things to keep in mind: 

The Area Service Meeting’s purpose is to conduct the business of Narcotics Anonymous 

in Santa Cruz. Members may not have more than one GSR commitment at a time. Each member 

may only have one vote at the ASC. This is to preserve our group conscious, avoid power 

struggles, maintain effective representation, and to ensure there is a single point of accountability 

for each group. 

The ASC Meeting is also an opportunity for groups to voice any concerns, ask for 

feedback when problems can’t be resolved at the group level, and get guidance from the 

fellowship when requested. Every group benefits from your questions and it also ensures our 

groups follow the traditions and better serves our members. 

We ask that you always be mindful that personal recovery depends on NA unity. 

Sometimes that means voting your Group Conscious, even when you disagree, and acting on 

behalf of NA as a whole. Only by doing this can we carry the message to addict who still suffers. 

If you don’t understand a motion or need feedback from your group you can abstain from the 

vote. We encourage you to ask your peers and use them as a resource. GSR’s attendance and 

participation in the ASC Meeting helps unite our fellowship and ensure addicts who need us, will 

find us. Please read the description of GSR that is attached. 

Member’s that facilitate the meeting are trusted servants elected annually by the ASC. 

They are able to vote on motions and are responsible to ensure that the subcommittees follow the 

Traditions, adhere to the Concepts, that funds are used to carry our message, and maintain open 

communication between Groups, Regional Service, and World Service. Each group is individual 

and autonomous. The Administrative Committee’s (Admin) ultimate role is to serve our 

meetings. There is a map of the Service structure attached.  

Tips for the Santa Cruz ASC: 

1) Before the meeting begins pick up flyers, new meeting schedules, and a copy of the 

Agenda. Submit your GSR report form to the Secretary and Literature Order to the 

Literature Committee. 

2) Take an extra literature order form and meeting report sheet back to your group. These 

are usually easier to fill out in in business meetings with your group.  

3) When giving reports make sure they are what is important to your meeting. Reports 

should be quick, focused, and GSR’s need to be available to answer any questions. 

4) Be prepared to take notes and bring your own supplies. Use the Agenda and Schedule as 

a reporting tool for your group. 

5) Remain focused and quiet during the meeting. Don’t get involved in conversations with 

others. It is very easy to miss important information.  

 

 



 

 

 

 

 

 

 

 

Elections for Administrative Positions 

We must abide by our 12 Traditions and 12 Concepts to ensure that our trusted servants 

meet the requirements and have the ability to fulfill the position. Remember that they are setting 

an example for the group and Narcotics Anonymous as a whole. While volunteers are asked for, 

typically members are nominated for all positions. Each volunteer and nominee must complete a 

service resume and qualify. In the event there is more than one member being considered, an 

election will take place. It is very similar to how most of our groups conduct elections at meeting 

level or in business meetings. The ASC’s suggestion’s for service commitments in area is 

included in this packet. Additional information can be found in ‘A Guide to Local Service,’ the 

Treasurer’s Handbook, IP #2 ‘The Group’ & ‘It Works: How & Why.’ 

Excerpts of the Fourth Concept of Narcotics Anonymous 

 “Effective leadership is highly valued in Narcotics Anonymous. Leadership qualities 

should be carefully considered when selecting trusted servants. The trust necessary to confidently 

delegate service authority is founded on the careful selection of trusted servants…one of the first 

things we look for when selecting trusted servants is humility. Being asked to lead, to serve, to 

accept responsibility, is a humbling experience for a recovering addict. Through continuing to 

work the Twelve Steps, our trusted servants have come to know not only their assets but their 

defects and their limitations…Good NA leaders do not think they have to do everything 

themselves; they ask for help, advice, and direction on a regular basis. Our fellowship’s leaders 

ought not be dictators or order-givers; they are our servants. Able leadership in the spirit of 

service …leads by example, inviting respect.” 

“We depend on those who serve us to report on their activities completely and truthfully. 

Our leaders must have the integrity needed to hear others well, yet still be able to stand fast on 

sound principle; to compromise, and to disagree without being disagreeable; to demonstrate the 

courage of their convictions, and to surrender. We seek trusted servants who are willing to 

expend their time and energy in the diligent service of others, studying available resource 

materials, consulting those with greater experience in their field of responsibility, and carefully 

fulfilling the tasks we’ve given them as completely as possible. Honesty, open-mindedness, and 

willingness, indispensable in recovery, are also essential to leadership…”  

“Certain educational, business, personal, and service experiences may suit a recovering 

addict more to one type of service commitment than another. We do ourselves, our fellowship, 

and our trusted servants a disservice when we ask our members to perform tasks they are 

incapable of fulfilling…our leaders are but trusted servants, not governors…we should remember 

that the fulfillment of many service responsibilities requires nothing more than the willingness to 

serve. Other responsibilities, while requiring certain specific skills, depend for their fulfillment 

far more heavily on the trusted servant’s spiritual maturity and personal integrity. Willingness, 

spiritual depth, and trustworthiness are strong demonstrations of the kind of leadership valued 

most highly in Narcotics Anonymous.” 
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Each of the following statements is a direct quote taken from Narcotics Anonymous 

literature. Our goal is to provide the trusted servants in our groups with the training they 

requested in the 2012-2013 Santa Cruz Area Inventory. 
 

Secretary: 
 “Arranging a table with NA books and pamphlets, local meeting` lists, NA activity fliers, 

service bulletins, The NA Way Magazine, and NA newsletters.” 
i
 

 “Selecting meeting speakers.” 
i
 

 “Opening and closing the meeting facility regularly—no matter what.” 
ii
 

 “Keeping the meeting’s records.” 
ii
 

 “Arranging for the group’s business meetings.” 
ii
 

 “Refocus a meeting by interrupting a disruptive share or outburst…by announcing a five-

minute break or asking the group to join in a prayer or moment of silence…we must not allow 

any individual to prevent a group from creating an atmosphere of recovery.” 
iii
 

Treasurer: 

 “Financially secure and are good at managing their personal finances.” 
iv
 

 “Serve for a full year.” 
iv
 

 “Always asking another member to confirm their count.” 
iv
 

 “Pay expenses, keep good, simple records, and regularly provide financial reports to their 

groups.” 
iv
  

 “After paying expenses and setting aside a small emergency reserve, most groups contribute 

their surplus funds directly to the area committee, the regional committee, and NA World 

Services.” 
v
 

 “Carrying out group conscience decisions for the flow of funds.” 
vi
 

GSR: 

 “Attending the area service committee (ASC) meeting regularly; Serving as a liaison between 

the group and the area.”
 vi

 

 “Serving as a member on ASC subcommittees.”
 vi

  



 

 

 

 

 

 

 

 

 “Sharing responsibilities with the GSR-Alternate.”
 vi

 

 This duty requires the representative to provide information to the group about developments in 

the worldwide NA Fellowship and to share with the area any activities, strengths, or problems 

of the group.”
 vi

 

 “We do not want our trusted servants to constantly inundate us with every fact and figure 

possible, though we do expect them to provide us with complete information on all their 

activities and discussions if we ask for it.” 
vii

 

Alternate GSR: 

 “Attend all the area service committee meetings (as nonvoting participants) with their GSRs.”  

 “If a GSR cannot attend an area committee meeting, that group’s alternate GSR participates in 

the GSR’s place.” 
viii

    

 “Alternate GSRs, along with other members, may also serve on area subcommittees.”
 viii

 

 “Alternates work with their counter- parts to better understand the position.” 
ix
 

Speakers: 

 “The NA member chosen to speak at a meeting needs to be someone who is working and living 

the NA program of recovery, which is the Twelve Steps and Twelve Traditions…The speaker 

helps fulfill the group’s primary purpose, carrying the message of recovery to the addict who 

still suffers. When speaking at an NA meeting, we should be careful to deliver a clear message 

of recovery by identifying ourselves as addicts recovering from the disease of addiction. It is 

not necessary to dwell excessively on our active addiction or “war stories,” because we all 

know what it was like to use. We came to Narcotics Anonymous to stop using and we are here 

to share our experience, strength, and hope of recovery.” 
x
 

Group Members: 
 “If someone shares a message that seems to compromise the atmosphere of recovery, group 

members can attempt to gently re-establish the meeting’s focus after that person has shared. 

This doesn’t mean group members should correct or clean up what has been said, but they can 

freely share their own experience, strength, and hope, offering an additional perspective.” 
xi
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